
 

 

Disqualification from holding a Governorship 

 

Regulations disqualify certain individuals from becoming a governor. Before your appointment can 

be considered you are required to confirm that you are not disqualified from becoming a governor. You 

are required to notify the clerk, in writing, if you subsequently become disqualified from continuing as 

a governor. 

To qualify to become a Governor you must: 

be aged 18 or over at the date of your election or appointment; and not be a current student of the 

Academy; 

Disqualification & Removal of Governors 

A person shall be ineligible for appointment as a governor and, if already appointed, shall immediately 

cease to be a member if the relevant individual: 

 
i. is or becomes disqualified from holding office under the Trust’s Articles of Association; 
 

ii. is or becomes disqualified from holding office as a governor of a school or academy; 
 

iii. is an elected member of the Local authority (or has been within last 4 years); 
 

iv. is paid to work at the school for more than 500 hours in any 12-month period commencing 
on 1 August and finishing on 31 July; 

 

v. is included in the list of teachers or workers considered by the Secretary of State as 
unsuitable to work with children or young people;  

 

vi. is barred from any regulated activity relating to children; 
 

vii. is or becomes bankrupt or makes any arrangement or composition with his/her creditors 
generally; or their estate has been sequestrated and the sequestration has not been 
discharged, annulled or reduced; 

 

viii. is convicted of any criminal offence (other than minor offences under the Road Traffic Acts 
or the Road Safety Acts for which a fine or non-custodial penalty is imposed or any 
conviction which is a spent conviction for the purposes of the Rehabilitation of Offenders 
Act 1974); 



 

 

ix. not have ceased to hold office to be a governor by virtue of any provision in the Companies Act 
2006 and not have been disqualified from acting as a trustee by virtue of section 178 of the Charities 
Act 2011 (or any statutory re-enactment or modification to that provision); 

x. not have been removed from the office of charity trustee or trustee for a charity by an order made 
by the Charity Commissioners or the High Court on the grounds of any misconduct or mismanagement 
in the administration of the charity for which he/she was responsible or to which he/she was privy, 
or which he/she by his/her conduct contributed or facilitated; 

 
xi. has been fined for causing a nuisance or disturbance on school/academy premises during 

the 5 years prior to or since appointment or election as a Committee member; 
 

xii. refuses to an application being made to the Disclosure and Barring Services (DBS) for a 
criminal records check; 

 

xiii. commits a serious breach of the Trust’s code of governance or any standing order or 
protocol implemented by the Board; 
 

xiv. in the case of a LGB Member, is absent without the permission of the LGB Members from 
all their meetings held within a period of six months and the LGB Members resolve that his 
office be vacated; 

 

xv. resigns his/her office by notice in writing to the relevant Chair;  
 

xvi. in the case of a Head Teacher, they cease to be the Head Teacher;  
 

xvii. in the case of a LGB Member, their term of office expires and they are not re-appointed. 
 

xviii. members of employees families within the trust will not be eligible to be considered for 
membership of the Local Governing Bodies as this would be deemed a conflict of interest. 

 

Members of an Employee’s families 

This section defines what is meant by reference in this part to members of employees’ families. For 

the purposes of this part the members of an employee’s family are:- 

i. the employee’s spouse or civil partner 

 

ii. any other person (whether of a different sex or the same sex) with whom the employee 

lives as a partner in an enduring family relationship 

 



 

 

iii. the employees children or step children 

 

iv. any children or step children of a person within paragraph (b) (and who are not 

children or step-children of the employee) who live with the employee and have not 

attained the age of 18 

 

v. the employee’s parents  

 

vi. the employee’s siblings  

 

The Trustees shall have the right at their sole discretion to remove or suspend (on such terms as 
they see fit) any LGB Member by written notice to the relevant Chair.  

 

 


