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Behaviour and Discipline Policy 
  
 
Rationale  
This policy is intended to provide clarification on behaviour and discipline for school staff, 
parents and pupils.  
 
It is our belief that the best way to ensure the highest standards in both behaviour and 
learning is to create a positive ethos where the self-confidence and self-esteem of pupils are 
promoted by regular praise, congratulation and affirmation. Rewarding pupils for positive 
achievements is considered to be extremely important in developing a positive ethos within 
Bowland. Rewards and sanctions will be applied fairly and consistently by all staff. 
 
This behaviour policy applies to behaviour on the school premises, on any school organised 
or related activity, travel to and from school and to pupils wearing school uniform out of 
school time. 
 
Aims 
Our pastoral care and behaviour management systems are based on the belief that a 
positive culture of praise, encouragement and support of students is likely to ensure the 
most effective environment in which to promote good school relationships and enhance 
pupil motivation and achievement.  
 

 The Local Governing Body believe that high standards of behaviour are essential for a 
successful school and are committed to maintaining the reputation of Bowland High 
as a school where pupils exhibit excellent behaviour. This will enable: 
a. all pupils at Bowland High to make the best possible progress 
b. all staff to be able to teach and promote good learning at all times 

 All pupils and staff have the right to feel safe at all times, not only at school, but on 
the journey to and from school. There should be mutual respect between staff and 
children and between each other. All visitors to Bowland High should also feel 
welcome, safe and free from the effects of poor behaviour at all times and in all parts 
of the School.  

 Bowland High is an inclusive school. We value the strong relationships that exist 
throughout the school and which are fundamental to its success. All members of the 
school community should be free from discrimination of any sort (as laid down in the 
Equality Act 2010). We seek to eliminate all forms of discrimination, harassment and 
bullying. We expect everyone to promote equality of value whether race, gender, age, 
sexuality, religion or disability.  

 The School’s legal duties under the Equality Act 2010 in respect of safeguarding, 
students with Special Educational Needs and all vulnerable students should be set out 
in the Behaviour Policy and made known to all staff. Some pupils experience particular 
difficulties with behaviour and the School will seek to ensure that such pupils receive 
behavioural support according to their need. However, the School must also balance 
the needs of an individual with those of the wider school community, and where pupil 
behaviour places others at risk, the safety of the whole pupil body is paramount. 

 Given the importance of the safety of the pupil body, the Local Governing Body support 
the right of the school to exclude permanently for a single offence where it is 
considered that allowing the pupil to remain in school would seriously harm the 
education or welfare of the pupil or others in the school. Similarly, given the overriding 
need to keep children safe, the School will utilise the powers to search and to use 
reasonable force in order to prevent individuals from harming, or further harming, 
themselves or others, and to prevent pupils bringing banned items into school. 

 There is an expectation that the School and parents/carers will work collaboratively to 
support all pupils to maintain high standards of behaviour. Effective communication is 
important to ensuring a consistent approach and in supporting pupils whose conduct 
becomes a cause for concern. 

 The Code of Behaviour will be clearly stated in the Behaviour Policy. These should set 
out expected standards of behaviour and should be displayed in relevant parts of the 
School.  



 A range of rewards are applied consistently and fairly in such a way to encourage and 
reward pupils. 

 Sanctions for unacceptable / poor behaviour should be known and understood by all 
staff and students and consistently applied. The full range of sanctions should be 
clearly described in the Behaviour Policy so that students, staff and parents can 
understand how and when they are applied. All sanctions will comply with both the 
law and DfE guidelines. 

 The Local Governing Body authorise the Head Teacher, in line with DfE guidelines, to 
take disciplinary action to tackle poor behaviour beyond the school gate. This is 
because some misbehaviour (for example persistent harassment of another pupil via 
social media) could have repercussions for the wellbeing of that pupil and their 
experience in school as well as the orderly running of the School. Other misbehaviour 
that poses a threat to another pupil or member of the public or which could adversely 
affect the reputation of the school may result in disciplinary sanctions in line with the 
School’s behaviour policy. 

 
 
ROLES AND RESPONSIBILITIES 
 
Governors  

 The Local Governing Body will establish, in consultation with the head, staff and 
parents the policy for the promotion of good behaviour and keep it under review (on 
an annual basis).  

 The Local Governing Body will ensure that it is communicated to pupils and parents, 
is non-discriminatory and that expectations are clear.  

 The Local Governing Body will support the school in maintaining high standards of 
behaviour.  

 
Head Teacher and Senior Leadership Team  

 Are responsible for the implementation and day to day management of the policy 
and procedures.  

 Are responsible for guidance on behaviour as a component of staff induction. 
 Are responsible for annual guidance and training for all staff to ensure consistency 

of procedures in the use of restraint and reasonable force.  
 Are responsible for continual Professional Development when staff needs are 

identified as part of Performance Management.  
 
Staff  

 All staff including teachers, and support staff, are responsible for order at all times, 
ensuring that all pupils act in a reasonable manner, showing respect for self and 
others.  

 All staff should ensure that the Behaviour Policy and procedures are consistently and 
fairly applied.  

 All staff should mutually support each other in the implementation of the policy so 
that a high quality learning environment is created in which students develop self-
discipline and personal responsibility.  

 All staff should ensure there is no differential application of the policy on any 
grounds, particularly ethnic or national origin, culture, religion, disability or sexuality.  

 All staff should ensure that the concerns of pupils are listened to and appropriately 
addressed.  

 
Parents and Carers  

 Parents and carers will take responsibility for the behaviour of their child both inside 
and outside the school.  

 Parents and carers will be encouraged to work in partnership with the school in 
maintaining high standards of behaviour.  

 Parents and carers will have the opportunity to raise with the school any issues 
arising from the operation of the policy. 

 
 



 
 
REWARDS AND SANCTIONS  
 
Bowland High believes that high standards of pupil behaviour are achieved through a 
combination of worthy praise / recognition for when a pupil gets it right as well as the 
consistent application of sanctions when they fail to meet expected standards. 

REWARDS  
 
An ethos of encouragement, including the celebrating and rewarding of positive behaviours 
and attainment is central to the success of our school. Rewards are used to establish 
routines, promote positive behaviour and to recognise resilience, originality and dedication.  
 
HEADTEACHER’S PUPIL OF THE WEEK/TEAM OF THE WEEK  
 
Staff can nominate pupils whom they believe deserve special recognition for something they 
have done, either inside or outside of school. In the past pupils have been nominated for:  

 Exceptional achievement  
 Supporting school events  
 Improvement in effort  

 
Pupils of the Week = Postcard home, three society points and their name displayed on the 
school website. 
 
ALL STAFF 
 
SOCIETY POINTS 
 
Society points should be awarded to encourage good standards of work, effort and 
behaviour. 
 
All staff members can reward pupils with society points and these should be logged onto 
PARS. 

WEEKLY 

Examples for rewarding society points are: 

1 Society Point 
Star Form – Half termly (1SP per pupil) 
Excellent participation in lesson 
Supporting a fellow pupil 
Good piece of work 
Picking up litter 
100% attendance 
 
2 Society Points 
Excellent piece of work 
Improved effort to make further progress 
 
3 Society Points 
Form Tutor Friday Reward – Weekly 
Pupil of the week – HT weekly 
Form Tutor Star Award – Half termly 
KSM Star Award – Half termly 
100% Attendance – Termly 



Excellent project work – Project work created over a period of time  
Representing school – In school teams, at school events 
 

-Spot prizes will be given, by PTL, to the pupil(s) in each form with the highest society 
points total for that week. 

-During Form Time the society points chart should be updated by the Form Captain. Society 
point total will be placed in registers each week. 

-Society officials will update the society points token collector. 

HALF TERMLY 

Golden tickets will be given out. One ticket per member of staff.  These are worth 10 Society 
points and can be awarded for continued hard work/effort and progress or exceptional 
performance. 

TERMLY 

-Trophies will be awarded for society points by SLT in full school assembly. 

 -Highest form society point total = 1 trophy per year group 

 -Highest society point total earned by one individual = 1 trophy per year group 

YEARLY 

-At the end of each academic year, in full school assembly, a trophy will be awarded by SLT 
for: 

 -Highest society point total in the year = 1trophy 

 -Form group with the highest society point total in the year = 1 trophy 

THROUGHOUT THE YEAR 

-Once a pupil has reached a milestone they will be rewarded with a certificate and badge in 
assembly as well as a postcard home. 

50 Bronze Award 100 Silver Award 150 Gold Award  200 Platinum Award 

 

ATTENDANCE  

Termly 

-At the end of each term pupils with 100% attendance will be rewarded. These pupils will 
join the 100 club. This will enable them to achieve extra rewards.  

Yearly 

-Each term, pupils who have reached 100% attendance will receive a certificate, badge and 
are entered into a prize draw for a voucher. 

-Each term forms (one form per year group) with the highest attendance are rewarded with 
a trophy.  

-Pupils with 100% attendance for the full school year will be invited on a rewards trip in the 
Autumn term of the following year. 



 

CURRICULUM AWARDS 

Presentation Evening  
 
Every year subject teachers reward the most deserving pupil in each subject; one each for 
upper and lower school, i.e. the most deserving Y8 and Y10 pupil in each subject.  A pupil 
from each year group is also chosen to receive the PTFA progress prize alongside a host of 
other long standing trophies and shields.  There is an annual presentation of GCSE 
certificates to Year 11 Leavers. 

School will host a special rewards assembly for Y7 and Y9 at the end of each year. Subject 
leaders will award pupils with certificates to celebrate their success in their subject area. 

 
 
SANCTIONS  
(see appendix 1) 
 
Bowland High believes that poor pupil behaviour should never be allowed to limit learning or 
hinder progress, nor should it threaten the safety of other pupils and/or staff.  
 
To maintain high standards of pupil behaviour we reward desirable behaviour wherever 
possible and impose consistent and clear sanctions for unacceptable behaviour.  
 
All staff at Bowland High have the authority to sanction pupils for unacceptable 
behaviour.  
 
Sanctions may include:  

 Verbal warning 
 Banned from areas/rooms in school 
 Removal of privileges (including break / lunch times) 
 Removal from lesson 
 Yellow card - lunch detention 
 Orange card – CTL after school detention (60 minutes) 
 Red Card – SLT after school detention (90 minutes) 
 Isolation – Can only be imposed by H Kellow 
 Exclusion – Can only be imposed by the Headteacher 
 Permanent exclusion - Can only be imposed by the Headteacher and ratified by the 

Local Governing Body 

 

 

 

 

 

 

 

 

 



 

BEHAVIOUR ESCALATION PROCEEDURE 

All members of staff are expected to follow the escalation procedure for behaviour. 

Sanction Staff Action PARS Failure to Comply Escalation 
Verbal warning  Pupil encouraged to think 

about their behaviour 
 No sanction issued at this 

point 

n/a Name on board 

Name on board  Name of pupil on board 
 No sanction issues at this 

point 

n/a Yellow card 
Teacher - 30 minute lunch 
detention 
Complete comments 

Yellow card  Tick next to name 
 Yellow card given 

Yellow card 
Teacher - 20 minute 
lunch detention 
Complete comments 

Orange card 
CTL – 60 minutes after 
school detention 
Complete comments 
 

Orange card  2nd tick next to name 
 Orange card given 
 Rescue timetable – pupil 

removed  

Orange card 
CTL – 60 minutes 
after school 
detention 
Complete comments 
Rescue timetable 

Red card 
SLT – 90 minutes after school 
detention 
Isolation 
Complete comments 

Red Card  Pupil shows further poor 
behaviour 

 Red card given 
 Call for SLT 
 Isolation 

Red card 
SLT – 90 minutes 
after school 
detention 
Isolation 
Complete comments 

SLT decision 
Further isolation 
Possible exclusion 

 

 

DETENTION – YELLOW CARD (30 minutes) 

This should be held during a lunch-time in a supervised, suitable room.  

CTL DETENTION – ORANGE CARD (60 minutes) 

This should be held after-school in a supervised, suitable room.  A letter must have been 
sent home to notify parents/carers of the detention. At least 24 hours notice must be given 
for all after school detentions.  

The detention will take place on a date specified by the school. 

It is the parents/carers responsibility to provide transport home after the detention.  

SLT DETENTION – RED CARD (90 minutes) 

This should be held after-school in room 91.  A letter must have been sent home to notify 
parents/carers of the detention. At least 24 hours notice must be given for all after school 
detentions.  

The detention will take place on a date specified by the school. 

It is the parents/carers responsibility to provide transport home after the detention.  



 

ISOLATION 

Isolation is held in pupil services on designated isolation days. Staff, on the isolation rota, 
must supervise the pupil.  During break and lunch the pupil must be supervised by the 
relevant Pastoral Leader. 

Referrals to isolation can only be made by SLT or PTL and must be passed to H Kellow 
(Assistant Headteacher). 

 

EXCLUSION 

This sanction can only be used for the most serious offences. It can only be issued by the 
Headteacher, or in his/her absence, the Deputy Headteacher. 

Fixed Term  
A Headteacher may exclude a pupil for up to 45 school days (9 school weeks) in a school 
year. For the first 5 days of any exclusion it is the parent(s)/carer(s) responsibility to provide 
care and supervision for their child. After the 5th day the school must make provision for the 
pupil.  
Pupils on a fixed term exclusion will receive work to complete and return to the school for 
review. The offences listed below may lead to fixed-term exclusion (or in exceptional 
circumstances, they may lead to permanent exclusion).  

 Physical violence towards another pupil or a member of staff (may include referral to 
Police)  

 Derogatory and/or discriminatory verbal violence towards another pupil  
 Serious defiance  
 Persistent disruptive behaviour  
 Racial/sexual/homophobic harassment  
 Bullying (including cyber-bullying)  
 Theft  
 Drug abuse or possession of drugs or the use of illicit substances or materials 

(including pornography)  
 Graffiti or property damage  
 Malicious allegations against staff  
 Failure to meet targets set when on a red report card 

 
Post Exclusion 
On returning to school following a fixed term the following action should take place: 

 Parental meeting with a member of SLT 
 The pupil should be placed on a report with either  SLT or PTL 
 The pupils should be provided with support from either the Learning Mentor or a 

suitable outside agency   
 A pupil who has been excluded on two separate occasions and is therefore 

considered to be at risk of permanent exclusion will receive a range of monitoring 
and support measures. These may ultimately include referral to a Pupil Referral Unit 
and/or other intensive strategies to effect an improvement in the pupils’ behaviour 

 
 
Permanent Exclusion  
On rare occasions, the Headteacher may permanently exclude a pupil from school. The 
pupil’s parents will always be fully involved and given the opportunity to make 
representations.  
The decision to exclude permanently is a serious one. There are two main types of situation 
for which permanent exclusion may be considered.  
 



1. The first is a final, formal step in a concerted process for dealing with disciplinary 
offences following the use of a wide range of other strategies, including fixed-term 
exclusion, which have been used without success. It is an acknowledgement that all 
available strategies have been exhausted and is used as a last resort. This would include 
persistent and defiant misbehaviour, including bullying (which could include racist or 
homophobic bullying) or repeated possession or use of an illegal drug on school premises. 
 
2. The second is where there are exceptional circumstances where it could be appropriate to 
permanently exclude a student for a first or ‘one off’ offence. These might include:  
 

 Serious actual or threatened violence against another pupil or a member of staff.  
 Sexual abuse or assault  
 Carrying a weapon  
 Arson  
 Malicious allegations against staff  
 Intent to supply drugs 
 

These instances are not exhaustive but indicate the severity of such offences and 
the fact that such behaviour seriously affects the discipline and well being of the 
school.  
 
 
Exclusion protocol  
Exclusions will be conducted in accordance with the Department for education’s exclusion 
guidelines: Improving behaviour and attendance: guidance on exclusion from schools and 
Pupil Referral Units (2012) 

 

FIXED TARIFF OFFENCES 

To provide clarity and consistency, a number of offences carry a fixed sanction 

 Smoking (including e-cigarettes) /Acting as a look out 
 Out of bounds-off school site 

1st offence: SLT after-school detention 

2nd offence: Isolation 

3rd offence: Possible exclusion 

 Mobile Device Sanctions  
The sanctions for mobile phone misuse are:  
 

 First offence – device confiscated and returned at the end of the day.  
 Second offence – device confiscated and parent contacted to collect.  
 Third and subsequent offences – device confiscated, pupil placed on SLT afterschool 

detention and banned from bringing the device into school.  
 In the event of serious misuse or defiance from the pupil additional sanctions will be 

applied 
These are applied to each half term 
 

REFERRING AND RECORDING INCIDENTS 

All sanctions must be recorded on PARS.  

All staff must record and report incidents of a serious nature. These incidents MUST also be 
recorded on PARS and MUST have the comments section of PARS completed. 



Staff must complete an incident form for serious incidents. 

 

REPORTS 

Reports can be issued by CTL, PTL and SLT.  A variety of reports can be used to support 
and monitor a pupil. A letter should be sent home to inform parents/carer of the report. 
Parents/carers are asked to also discuss the report and check it on a daily basis. 

All reports are now linked to the Bowland Way. 

Yellow Report  

 Form teacher or class teacher report 
 Initial concern 

Orange Report  

 CTL or PTL report 
 Failure to comply with yellow report 
 Repeated concerns 

Red Report  

 SLT Report 
 Failure to comply with orange report card 
 Serious concerns 

 
PASTORAL SUPPORT 

Pastoral support is used as a strategy for managing and improving pupil behaviour.  

Why pastoral support might be needed: 

 Behaviour concerns 
 Poor attitude to work 
 Repeatedly removed from lesson 
 Repeated concerns from three or more subjects 

What pastoral support might be provided: 

 Pupil monitoring card 
 Tracker to success 
 Access to the learning mentor 
 CAF 
 Family support 
 Intervention from outside agencies. 

 

INVESTIGATING INCIDENTS, SEARCHING AND CONFISCATION 
 
The following procedures should be followed if a serious disciplinary offence is thought to 
have taken place. These procedures are for guidance and they may be altered if 
circumstances require. 
 
Investigating Serious Incidents  
 



All staff members are required to adhere to the following procedure when investigating an 
incident: 

 Complete PARS report and comment section 
 Gather pupil statements from pupils and staff involved in the incident 
 Follow the sanctions procedure 
 Pass the Incident Report and statements to the PTL/CTL 
 Staff should only reach a final conclusion once all available evidence has been 

gathered 
 

Searches and confiscation  
Under Section 2 of the Education Act 2011, schools have the duty to search, and to 
confiscate any items which they believe pose a danger or threat to pupils, or any other 
persons on school premises. This does not require consent, but wherever possible this will 
be sought. If a pupil refuses to co-operate, a search can only be carried out if he/she is 
reasonably suspected of having a prohibited item(s):  
- Knives or weapons  
- An article likely to have been used to commit a criminal offence or to cause injury to a 
person or damage to property  
- Alcohol  
- A controlled drug or drug related paraphernalia  
- Tobacco and smoking-related products including e-cigarettes  
- Stolen property  
- Pornographic images  
- Other inappropriate items deemed to present unacceptable risk  
 
Force cannot be used to search for other items banned under the school rules.  
 
Searching will be conducted by a member of SLT or a member of staff authorised by the 
headteacher. The search will be conducted by the same gender as the pupil, and in the 
presence of another adult (where possible of the same gender).  
Pupils will only be required to remove “outer clothing” such as coats and jumpers. Searches 
will be conducted in such a manner as to minimise embarrassment or distress.  
Searching the pupil’s possessions includes searching a pupil’s goods over which he/she has 
or appears to have control; where there are reasonable grounds, lockers may be searched 
at any time, without consent, and not in the pupil’s presence.  
Refusal to comply with a search request will, of itself, be a disciplinary matter. Every effort 
would be made to contact parents. Police may be called to deal with any search if that is 
considered appropriate. 
 
It is not necessary to inform parents before or after a search takes place or to seek their 
consent to search their child. However, all efforts would be made to contact parents, and 
also where objects are confiscated, parents would be informed.  
Where any article is thought to be a weapon it must be passed to the police.  
 
BEYOND THE SCHOOL GATE 
Teachers have a statutory power to discipline pupils for misbehaviour outside of the school 
premises. Examples include:  
 

 Sanctions will apply to pupils, wearing school uniform,  who misbehave on the way 
to or from school, outside the School gates or otherwise in close proximity to the 
School 

 Action would be taken against any pupil verbally abusing members of the public on a 
bus on the way to or from school 

 If someone causes any distress to the bus driver on a journey to and from school 
they should expect to follow the sanctions used by Safer Travel 

 Sanctions will apply if misbehaviour takes place on Educational Visits, Work 
Experience or whilst the student was taking part in a further education course as 
part of a school programme  



 The School will apply sanctions if a pupil misbehaves whilst representing the school 
in a sports event with another school or any other event which might affect the 
chance of opportunities being offered to other pupils in the future.  

 The School would take action if a student harassed a member of staff or student off 
school premises, including through the internet. This could also be a police matter.  

 The School is unlikely to appoint pupils to positions of responsibility, and will remove 
positions of responsibility from pupils, if their conduct beyond the school gate falls 
below expected standards. 

 
Sanctions may be imposed in-line with those set out in this policy.  

 
 
 
THE USE OF RESTRAINT AND REASONABLE FORCE 
 
Parent(s)/carer(s) need to be aware that under section 93 of the Education and Inspections 
Act 2006, the law allows adults authorised by the Headteacher to use such force as is 
reasonable to prevent a pupil:  

 Committing a criminal offence  
 Injuring themselves or others  
 Causing damage to property  
 Engaging in any behaviour prejudicial to maintaining good order and discipline  

 
Force may be used either to control or restrain. This can range from guiding a pupil to 
safety by the arm through to more extreme circumstances such as breaking up a fight or 
restraining a pupil to prevent violence or injury.  
All members of school staff have a legal power to use reasonable force.  
This power applies to any member of staff at the school. It can also apply to people whom 
the headteacher has temporarily put in charge of pupils such as unpaid volunteers or 
parents accompanying students on a school organised visit. 

Reasonable force can be used to prevent pupils from hurting themselves or others, from 
damaging property, or from causing disorder.  
In a school, force is used for two main purposes – to control pupils or to restrain them.  
The decision on whether or not to physically intervene is down to the professional 
judgement of the staff member concerned and should always depend on the individual 
circumstances.  
There are two relevant considerations:  

 the use of force can be regarded as reasonable only if the circumstances of the 
particular incident warrant it. The use of any degree of force is unlawful if the 
particular circumstances do not warrant the use of physical force. Therefore, physical 
force could not be justified to prevent a pupil from committing a trivial 
misdemeanour, or in a situation that clearly could be resolved without force.  

 
 the degree of force employed must be in proportion to the circumstances of the 

incident and the seriousness of the behaviour or the consequences it is intended to 
prevent. Any force used should always be the minimum needed to achieve the 
desired result.  

 
Whether it is reasonable to use force, and the degree of force that could reasonably be 
employed, might also depend on the age, understanding, and sex of the pupil. 

The following list is not exhaustive but provides some examples of situations where 
reasonable force can and cannot be used.  
 
 
Staff can use reasonable force to:  

 prevent a pupil behaving in a way that disrupts a school event or a school trip or 
visit;  



 prevent a pupil leaving the classroom where allowing the pupil to leave would risk 
their safety or lead to behaviour that disrupts the behaviour of others;  

 prevent a pupil from attacking a member of staff or another pupil, or to stop a fight 
in the playground; and  

 restrain a pupil at risk of harming themselves through physical outbursts.  
 
Staff cannot:  

 use force as a punishment – it is always unlawful to use force as a punishment.  
 

Physical intervention can take several forms. It might involve staff:  
 physically interposing between pupils;  
 blocking a pupil's path;  
 holding;  
 pushing;  
 pulling;  
 leading a pupil by the hand or arm;  
 shepherding a pupil away by placing a hand in the centre of the back; or,  
 (in extreme circumstances) using more restrictive holds (other than those outlined in 

techniques to avoid below).  
 
For full guidance please see The Use of Reasonable Force Policy 
 
Staff should always try to deal with a situation through other strategies before using force. 
All staff need developed strategies and techniques for dealing with difficult pupils and 
situations which they should use to defuse and calm a situation. 

Please note that the rewards and sanctions lists in this policy are not exhaustive 
and are provided as examples. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

Main School Sanctions  Appendix 1 

Please note that the rewards and sanctions lists in this policy are not exhaustive 
and are provided as examples. 

 



 

 

Code of Behaviour  Appendix 2 

Code of Behaviour 

Respect for Learning 

Yellow Card

•Lunch detention (30 minutes)
•Given by: Any member of staff
•Usually given for: Unsatisfactory behaviour, unsatisfactory classwork or extended learning, missing equipment, poor 

punctuality, incorrect uniform, wearing make-up,  failure to fill-in and get planner signed , litter, chewing
•Procedure: Member of staff  detention, recorded on PARS, letter sent home via PARS, parental meeting if necessary

Orange Card

•After School Detention (60 minutes)
•Given by: CTL/PTL
•Usually given for:Failure to attend a yellow card detention, being late to school twice in one week, repeated refusal 

to follow staff instruction, rescue timetable put in place, regualer unsatisfactory classwork or extended learning, 
repeated refusal to follow the uniform policy.

•Procedure: CTL/PTL after school detention, recorded on PARS, letter sent home via PARS, parental meeting if 
necessary 

Red Card

•After school detention (90 minutes)
•Given by: SLT
•Usually given for: Failure to attend a CTL after school  detention, escalation of regular poor punctuality, serious or 

continued poor behaviour, escalation of regular unsatisfactory classwork or extended learning, escalation of 
continued refusal to follow the uniform  policy (including make-up and hair), vandalism

•Procedure: SLT after school detention detention, recorded on PARS, letter sent home via PARS, parental meeting if 
necessary.

Isolation 

•Isolation
•Given by: SLT
•Usually given for: Failure to attend an after school detention,  escalation of continued serious poor behaviour, 

truancy, smoking including look out and E-Cigarettes, petty vandalism, out of bounds, setting off the fire alarm, 
removal from lesson for a variety of resons

•Procedure: SLT detention, recorded on PARS, letter sent home via PARS, parental meeting if necessary.

Fixed Term 
Exclusion

•Fixed term exclusion
•Given by: Headteacher
•Usually given for: Physical violence towards another pupil, derogatory and/or discriminatory verbal violence 

towards another student, serious defiance, persistent disruptive behaviour,  racial/sexual/homophobic harassment, 
bullying (including cyber-bullying),theft, drug abuse or possession of drugs or the use of illicit substances or 
materials (including pornography), graffiti or property damage, malicious allegations against staff 

•Procedure: Headteacher exclusion

Permanent 
Exclusion

•Permanent  exclusion
•Given by: Headteacher and reviewed by Local Governing Body
•Usually given for: Serious actual or threatened violence against another pupil or a member of staff, sexual abuse or 

assault, carrying a weapon, arson, malicious allegations against staff, intent to supply drugs, repeated failure to 
comply with school rules despite previous exclusions and appropriate intervention

•Procedure: Headteacher exclusion



This means: 
 I will attend be on time for school and lessons 
 I will be fully  equipped for lessons 
 I will listen to and follow instructions 
 I will behave in an appropriate manner to allow myself and others to make progress 
 I will record and complete homework on time 

 
Respect for Self 

This means: 
 I will try my best to succeed in all I do 
 I will have respect for the school’s reputation 
 I will behave in an appropriate manner on the way to and from school  
 I will take good care of myself 

 
Respect for Others 

This means: 
 I will listen to others and value their opinions 
 I will respect social, cultural and religious difference 
 I will respect the rights of each individual 
 I will always speak in a respectful way towards staff and other pupils 
 I will move around school in a sensible manner 

 
Respect for Bowland 

This means: 
 I will wear my school uniform with pride – in and out of school 
 I will keep the school tidy, clean and free from graffiti 
 I will respect all school property 
 I will look after my locker and only use it before and after school and during break 

and lunch 
 I will only eat and drink in the designated areas.  Do not bring chewing gum into 

school 
 

 

 

 

 

 

 

 

 

Initial assessment of policy for compliance 
with 2010 Equality Act 

 



1. What policy/area of work is being considered? Behaviour and Discipline Policy 

2. Upon whom will this impact? Staff and pupils 

 

3. How would the work impact upon groups? 

 
Negative 
impact 

Positive impact No impact 

Minority ethnic groups  X  
Gender  X  
Disability  X  
Religion, Faith or belief  X  
Sexual Orientation   X  
Transgender  X  
Age (N/A to pre-school and school children)  X  
Socio-economic  X  

 

4. Does data inform this work, research and/or consultation, and has it been broken down 
by the equality strands? 

 NO YES Uncertain 

Minority ethnic groups X   
Gender X   
Disability X   
Religion, Faith or belief X   
Sexual Orientation  X   
Transgender X   
Age X   
Socio-economic X   

 

Does the initial screening highlight potential issues that may be illegal?  YES / NO 

Further comments:-  

Do you consider that a full Equality Impact Assessment is required?   YES / NO 

Initial screening carried out by  H Kellow 

Signed …………………………. Date October 2019  
 

 
Comment by Headteacher: 

Date…………………. 

 


