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Curriculum Policy 

1. Introduction and key terms 

‘The curriculum’ includes all the planned activities that are organised in order to promote learning and 
personal growth and development. It includes the formal taught curriculum, set out within each curriculum 
area’s long term planning documents, and also the range of extra-curricular activities that the school 
organises in order to enrich the experience of pupils. It also includes the ‘hidden curriculum’; namely what 
pupils learn from the way they are treated and expected to behave.  

Rationale 

The rationale for the curriculum is based on our school vision; to teach our pupils how to grow into positive, 
responsible people, who can work and co-operate with others while developing knowledge and skills, so that 
they achieve their true potential.  

Design 
Using that as a starting point we are entirely focused on providing a high quality education for all learners. 
Our curriculum is based around the following principles: 

 Challenge 

 Breadth 

 Progression 

 Relevance 

 Personalisation and choice 

 Enjoyment  

Our curriculum is designed around the three ‘Is’; intent, implementation and impact. 
 
There is an understanding that strong curriculum planning will include carefully chosen components crucial 
for subsequent learning and planned interleaving. 

2. The National Curriculum 

The national curriculum is a set of subjects and standards used by primary and secondary schools so that 
children learn the same things. It covers what subjects are taught and the standards children should reach in 
each subject. 

Our school is an academy and, as such, does not have to follow the national curriculum, although academies 
must teach a broad and balanced curriculum including English, maths and science. They must also teach 
religious education. Our curriculum is very closely matched to the national curriculum and all of the 
compulsory subjects within the national curriculum (as listed below) are taught. 

 English 
 maths 
 science 
 history 
 geography 

https://www.gov.uk/types-of-school


 modern foreign languages 
 design and technology 
 art and design 
 music 
 physical education 
 citizenship 
 computing 

3. Values 

Our school curriculum is underpinned by the values that we hold dear at our school. The curriculum is the 
means by which the school achieves its objective of educating children in the knowledge, skills and 
understanding that they need in order to lead successful and fulfilling lives. It is the main vehicle through 
which we achieve our mission statement of ‘tradition, care and challenge’. 

Our school is in full agreement with the values statement included in the Secondary National Curriculum 
Handbook: 

“the curriculum should reflect values in our society that promote personal development, equality of 
opportunity, economic wellbeing, a healthy and just democracy, and a sustainable future.” 

These values should relate to: 

 ourselves, as individuals capable of spiritual, moral, social, intellectual and physical growth and 
development 

 our relationships, as fundamental to the development and fulfilment of happy and healthy lives, and to 
the good of the community 

 our society, which is shaped by the contributions of a diverse range of people, cultures and heritages 
 our environment, as the basis of life and a source of wonder and inspiration that needs to be protected 
 our world, including an understanding of political, religious and cultural diversity, and the impact that this 

will undoubtedly have on young people as they become adults. 

 

 

 

 

 

 

 

 

 

 



4. Aims and objectives  

Successful learners who… Confident individuals who… Responsible citizens who… 

 

 Have essential learning skills of 
literacy, numeracy and 
computing 

 Enjoy learning and are 
motivated to achieve the best 
they can, now and in the future 

 Are well grounded in the arts 
and appreciate the contribution 
of the arts to society and 
learning  

 Develop their confidence and 
performance ability 

 Have experience of learning in 
work-based environments and 
can link their learning to future 
career opportunities 

 Take responsibility for their 
own learning and progression 

 Respond to the changing 
developments in the world and 
their more immediate 
environment 

 Are willing to attempt 
challenging tasks and to 
respond positively to setbacks 
and learn from mistakes 

 Are willing and able to take full 
advantage of current and 
future technological advances 
to further their learning 

 Think for themselves, learn 
independently and show 
initiative 

 Have ambition and 
understanding of the 
opportunities available to them 
in terms of education and 
future life choices. 

 

 

 Have good self-esteem 
and self-awareness 

 Can relate well to others 
and form effective 
relationships 

 Make healthy lifestyle 
choices 

 Have good communication 
skills – written, verbal, etc. 
developed and nurtured 
through their experience 
in the performing arts and 
across the curriculum 

 Have a developing set of 
moral values and 
principles to enable them 
to determine right from 
wrong 

 Recognise their own 
talents and have the 
desire and wherewithal to 
use and develop them 

 Strive to make the most of 
the opportunities available 
to them 

 Have good personal 
organisation skills 

 Have well developed 
critical skills and the 
initiative and wherewithal 
to solve problems 

 Understand the 
transferability of skills 
across the curriculum and 
beyond. 

 Be given opportunities to 
develop leadership skills 

 

 Are able to work 
cooperatively with other 
people 

 Value and contribute 
effectively to both their 
school and the wider 
community 

 Show understanding and 
respect for others 
regardless of differences of 
background, tradition, race, 
religion, gender and 
sexuality 

 Are prepared to stand up 
for what is right and to 
challenge injustice 

 Recognise their 
responsibility for the 
environment and make 
informed decisions to help 
sustain it, locally and 
globally 

 Have an understanding of 
the specific cultural, social, 
economic and historical 
identity of the communities 
they belong to, namely 
Ribble Valley, Lancashire, 
Britain, as well as the 
global context 

 Are fully aware of their 
democratic rights and 
responsibilities and have 
the skills to play a full part 
as citizens in a democracy 

 Are able to demonstrate 
enterprise skills. 

 

 

 

 



5. Organisation and planning 

We plan our curriculum in two phases. Year 7 and Year 8 make up Key Stage 3. Years 9, 10 and 11 make up 
Key Stage 4. We agree an overview for each key stage. This indicates what subjects are to be taught in each 
year and term, and the amount of curriculum time devoted to each subject. We review our long-term plan 
on an annual basis. 

We produce, and annually update, a set of booklets detailing the curriculum at Bowland for year 7 through 
to year 11. These curriculum booklets are published on the school website in order that parents and the 
wider school community are kept fully up to date with curricular developments at Bowland. 

At key stages 3 and 4 curriculum and subject leaders are responsible for ensuring statutory needs are met 
and to implement a programme of study and schemes of work which ensure their subject(s) make a full 
contribution to school curriculum aims as well as the specific assessment objectives of each course. 

The following themes or aspects of learning are developed through activities across the curriculum and 
through specific events and curriculum days: 

 Personal Learning and Thinking Skills 
 Social and Emotional Aspects of Learning 
 Literacy 

 Numeracy 
 ICT 
 Citizenship 
 Enterprise 

There is a commitment to make learning as active and enjoyable as possible and to make full use of 
available resources to bring the curriculum to life. Increasingly we want pupils to make links between their 
learning in different areas and to apply skills learnt across all areas of the curriculum. By implication this 
requires more collaborative work and approaches between different curriculum teams. 

6. Special curriculum days  

We organise a variety of special curriculum days focusing on a number of areas such as challenge, enterprise 
and the global dimension. These whole school days are organised and coordinated across the school, in line 
with the stated aims of our curriculum, to develop many of the transferable skills and attributes that we 
value in our young people and that aren’t necessarily covered in a classroom on a day to day basis.  
 
We also organise an annual full school ‘Be-U’ week in the summer term. This is an important and rewarding 
week during the school year and offers a chance for pupils to take charge of their own learning and to 
challenge themselves with new experiences with no other expectation than their own curiosity. Be-U week is 
a key part of our promise to deliver more than a visible curriculum and to develop skills such as resilience, 
independence and confidence. It also promotes the spiritual, moral, cultural, social and physical development 
of pupils.  
 

7. Children with special educational needs 

The curriculum in our school is designed to provide access and opportunity for all children who attend the 
school. If we think it necessary to adapt the curriculum to meet the needs of individual children, then we do 
so only after the parents of the child have been consulted. 



If a child has a special educational need, our school does all it can to meet these individual needs. We 
comply with the requirements set out in the SEN Code of Practice in providing for children with special 
needs. The support provided by Learning Support Assistants and appropriate external agencies enables 
pupils with special needs to have full access to the curriculum, including educational visits and extra-
curricular activities. 

8. Children identified as Gifted, Able and Talented 

Our curriculum is designed to offer stretch and challenge across all subjects for all pupils. For pupils who 
have been identified as able or talented in a particular subject area, the curriculum may be adapted to suit 
the needs of the child more acutely. This will be done in a number of ways, and may include extension work, 
higher level work and additional curriculum opportunities (such as the opportunity to study triple science).  

Pupils identified as able or talented may also be offered additional opportunities as part of the extra-
curricular programme of activities at Bowland. These include academies (such as dance academy), 
ambassador roles (in sport and the arts) and expert sessions. 

9. The role of the subject/curriculum leader 

The role of the subject/curriculum leader is to: 

 provide a strategic lead and direction for the subject; 
 support and offer advice to colleagues on issues related to the subject; 
 ensure statutory guidelines for the subject(s) are met; 

 monitor and drive up standards of teaching and learning in that subject area; 
 ensure implementation of whole school policies and school curriculum aims by all teachers and 

support staff in that subject area; 
 monitor pupil progress in that subject area; 
 provide efficient resource management for the subject; 

 outline the core knowledge and key skills for development at each key stage/year in line with the 
national curriculum 

 ensure that school level planning takes into account all of the needs and requirements of the relevant 
exam specification to enable all learners to access an aspirational target grade in each subject.  

The school gives subject/curriculum leaders additional non-contact time within the timetable, so that they 
can carry out the necessary duties involved within their role. It is the role of each subject leader to keep up 
to date with developments in their subject, at both national and local level. They review the way the subject 
is taught in the school and plan for improvement. This development planning links to whole-school 
objectives. Each subject leader reviews the curriculum plans for their subject, ensures that there is full 
coverage of the course assessment objectives and that progression is planned into schemes of work. The 
subject leader may also keep a portfolio of pupils’ work, which can be used to show the achievements of 
pupils at each key stage and to give examples of expectations of attainment. 

10. Monitoring and review 

Subject/curriculum leaders monitor the way their subject is taught throughout the school. They examine 
long-term and medium-term planning, and ensure that appropriate teaching strategies are used. Subject 
leaders also have responsibility for incorporating key curriculum themes within their programmes of study 
and schemes of work and for monitoring the way in which resources are stored and managed. 



The SLT line manager for each subject area is responsible for monitoring the curriculum on an ongoing 
basis. This will be done both informally, through meetings and lesson drop-ins, and formally through the 
school quality assurance and monitoring calendar. 

The senior assistant headteacher is responsible for the day to day organisation of the curriculum and 
timetable. Regular curriculum team leader meetings are used to plan for and review key aspects of 
curriculum organisation and development. 

The school leadership team and the local governing body’s learning and teaching committee are responsible 
for monitoring the way the school curriculum is implemented and reviewed. This committee reviews subject 
areas as appropriate, usually through the SLT curriculum area evaluation reports. 
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Initial assessment of policy for compliance with 
2010 Equality Act 
 

1. What policy/area of work is being considered?                     Curriculum 

2. Upon whom will this impact?                       All pupils and staff 

 

3. How would the work impact upon groups? 

 Negative impact Positive impact No impact 

Minority ethnic groups  x  

Gender  x  

Disability  x  

Religion, Faith or belief  x  

Sexual Orientation   x  

Transgender  x  

Age (N/A to pre-school and school children)  x  

Socio-economic  x  

 

4. Does data inform this work, research and/or consultation, and has it been broken down by the 
equality strands? 

 Yes No Uncertain 

Minority ethnic groups  x  

Gender  x  

Disability  x  

Religion, Faith or belief  x  

Sexual Orientation   x  

Transgender  x  

Age  x  

Socio-economic  x  

 

Does the initial screening highlight potential issues that may be illegal?  NO 

Further comments:-  
 
 

Do you consider that a full Equality Impact Assessment is required?   NO 

Initial screening carried out by  A Yates  

Signed        Date  Nov 2019        
 

 

Comment by Headteacher: 
 
Date…………………. 

 
 
 
 


