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CEIAG POLICY 

 
 
Provider Access Policy Statement 
 
Introduction  
This policy statement sets out the school’s arrangements for managing the access of providers to pupils at 
the school for the purposes of giving them information about the provider’s education or training offer. This 
complies with the school’s legal obligations under Section 42B of the Education Act 1997.  
 
Rationale 

Bowland High Academy Trust is committed to maximising the benefits for every pupil in the development of 
a whole school approach to Careers Education, Information, Advice and Guidance.   

Aims 

The aim of CEIAG is to raise our pupil’s aspirations, broaden their horizons and empower them to make well 
informed realistic decisions at all key transition points in learning and work. The policy will ensure that as a 
school we are preparing young people for the opportunities, responsibilities and experiences of working life.  
School will ensure that CEIAG is presented in an impartial manner and promotes the best interests of ALL 
our pupil’s. 

Through effective CEIAG we: 

 Support inclusion, challenge stereotyping and promote equality of opportunity 
 Encourage participation in continued learning, including further education, apprenticeships and 

vocational training; 
 Develop enterprise and employability skills; 
 Prevent pupils becoming NEET; 
 Develop CEIAG from Year 7 through to Year 11;  
 The policy and the delivery of CEIAG in school will be reviewed annually. 
 The policy will remain a working document. 

 
 
 

Pupil diet and entitlement  
 
Pupil in Year 7 will receive: 

 An introduction to CEAIG through form times, PSHCE and assemblies. 
 
Pupils in Years 8-11 are entitled to:  
• Find out about technical education qualifications and apprenticeships opportunities, as part of a careers 
programme which provides information on the full range of education and training options available at each 
transition point.  
• Hear from a range of local providers about the opportunities they offer, including technical education and 
apprenticeships – through options evenings, assemblies and group discussions and taster events.  
• Understand how to make applications for the full range of academic and technical courses.  



  
 

  
 

Key definitions 
IAG is delivered within a whole school approach: 

 CEIAG is delivered through other subjects/curriculum areas, predominantly looking at pathways and 
the world of work. 

 Work experience programme for all Year 10’s.  Work experience planning days, including preparation 
for placement, health and safety, getting the most from your placement.  Work experience booklet 
to complete whilst on placement. 

 Pastoral care and guidance, learning mentors, teaching assistants, and mentors. 
 A variety of initiatives including: 

o Alumni  
o Apprentice days 
o Assemblies 
o Careers Library 
o CEIAG page in newsletter 
o College visits 
o Community placements  
o Duke of Edinburgh Award  
o Enterprise activities 
o Enterprise days 
o Established links with employers and local FE/training providers 
o ‘Futures’ Event 
o Form time 
o Guest speakers 
o Mock interviews 
o One to one interviews with careers advisor for Years, 9, 10 & 11 
o Open days 
o Options evening 
o Past pupil talks 
o PSHCE lessons 
o Record of achievement folders 
o Social Media resources, Facebook, Twitter & Instagram  
o STEM club 
o Taster sessions 
o Vocational learning opportunities  
o Website page with links to a variety of independent help 
o Y10/11 BRAG event 
o Y9 BRAG event  

 
Our provision: 
 
We have a dedicated team to support CIAG: 
Stephen Lancaster– Lead Governor 
 
Andrea Yates – Senior Assistant Head/ Subject Leader for Performing Arts, Senior Leader for CEIAG 
 
Emma Burns – Careers & Vocational Co-ordinator 



  
 

  
 

External Support 

An independent L6 qualified Careers Practitioner (Mrs Heaton) helps to deliver one to one support to 
identified pupils. 

Bowland also works closely with Lancashire Enterprise Adviser Network and has the support of our 
own Enterprise Advisers and a Enterprise Co-ordinator  

Louisa Scanlan  – Enterprise Advisor, 
Jo Fullthorpe- Enterprise  Advisor 
Amy Holden – Enterprise Advisor, Ribble Valley Borough Council 
Eloise Howarth – Enterprise Co-ordinator  
 
A provider wishing to request access should contact Emma Burns in the first instance on 01200 
449869 or email at eburns@bowlandhigh.lancs.sch.uk 

The primary goals of the external support team are to ensure: 

 More encounters: at least 4 employer and workplace encounters for young people. 
 Start younger: ensure careers education begins at year 7. 
 Follow the impact: incorporate the evidence of ‘what works’ to guide strategic careers 

planning in schools and colleges (mentoring, enterprise competitions and work-related 
learning). 

 Make it last: Embed in the curriculum and celebrate an ethos that places careers and 
enterprise opportunities at the heart of the school or college. 

 
 

Monitoring and evaluation 

Success will be monitored annually by recording and reviewing of destination data and NEET figures.  We 
seek feedback at the end of each academic year from stakeholders including pupils, parents and staff and 
evaluate review our careers programme accordingly.  
 
 

Resources 

Resources are held in the CEIAG office located within the main library.  Resources are maintained and 
updated by Mrs Burns with a virtual version on the Careers Page of the school website. 

Staff development 

The delivery of IAG through a whole organisation approach means that all teachers will need to have their 
staff development needs identified. 

This is arranged through our CPD Co-ordinator.   

Quality Standards 

Bowland is currently working towards achieving the Gatsby Benchmarks.  The Gatsby Benchmarks are a 
framework of 8 guidelines that define the best careers provision in schools and colleges.  



  
 

  
 

Management of provider access requests Procedure  

 
Opportunities for access  
Throughout the academic year there are regular assemblies, in addition to the two BRAG Career events, 
during which providers have the opportunity to speak to pupils. Providers are invited to speak to Mrs Emma 
Burns to identify the most suitable opportunity for them.  
  
The school policy on safeguarding sets out the school’s approach to allowing providers into school as visitors 
to talk to our pupils.  
 
Premises and facilities  
The school will make the drama complex, classrooms, or meeting rooms available for discussions between 
the provider and pupils, as appropriate to the activity. The school will also make available AV and other 
specialist equipment to support provider presentations. This will all be discussed and agreed in advance of 
the visit with Mrs E Burns.  
  
Providers are welcome to leave a copy of their prospectus or other relevant course literature with Mrs E 
Burns.  Any such literature will be made available for pupils to peruse in the school’s Library. 
 
 
Main author(s) of policy:  Emma Burns Careers & Vocational Co-ordinator 

Date produced:   December 2020 

Review date:   January 2023 

 
 

 


